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Labor Law Division

Minimum Wage Increases to
$9.50 per hour
Effective May 1, 2021

Tipped Employees
Some employees previously exempt may now be

covered as eligible employees.
Tips plus wages must now meet Virginia’s

minimum wage of $9.50 per hour
These include:

+ Domestic Service - Services related to the care of an

Beginning May 1, 2021, training o i ) ) )
individual in a private home or the maintenance of a pri-

wages may be increased vate home or its premises
The complete training wage regulation is available on the 0 M ay be on a permanent or temporary basis

Virginia Town Hall website , https://townhall.virginia.gov/

0 Includes services such as companions, cooks,
waiters, butlers, maids, valets, and chauffeurs

Training Wages:

¢ Applies to employees younger than 20 years

+ Home care providers
of age

+ Babysitters who work more than 10 hours per
week

¢ Is restricted to the first 90 days of

employment

Questions?

¢ VA LIS: https://lis.virginia.gov/cgi-bin/legp604.exe?

\Z/glgsfyn'?swhtt iaw lisiraini PO —— Phone: 804-786-2706

. efinitions: http://law.lis.virginia.gov/vacode/title40. i

chapter3/section40.1-28.9/ Fax: 804-371-6524

+ VA min wages: http://law.lis.virginia.gov/vacode/title40.1/ E-mail: laborlaw@doli.virginia.gov

chapter3/section40.1-28.10/
¢ FLSA: https://www.law.cornell.edu/uscode/text/29/chapter-8

Website: https://www.doli.virginia.gov/
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VIRGINIA HUMAN RIGHTS ACT
REASONABLE ACCOMMODATIONS

FOR PREGNANCY

Protections from Discrimination — Va. Code § 2.2-3909

Effective July 1, 2020, employers with five or more employees for a 20-week period in the
current or preceding year must provide reasonable accommodations for pregnancy,
childbirth or related medical conditions, including lactation, unless the accommodation
would impose an undue hardship. Employers also may not, in response to a request for a
reasonable accommodation for pregnancye:

» take adverse actions against an employee;

» deny employment or promotions; ot

» require an employee to take leave if another reasonable accommodation can be

provided.

Reasonable Accommodations

Examples of reasonable accommodations include more frequent or longer bathroom breaks,
breaks to express breast milk, access to a private location other than a bathroom for the
expression of breast milk, acquisition or modification of equipment or access to or
modification of employee seating, a temporary transfer to a less strenuous or hazardous
position, assistance with manual labor, job restructuring, a modified work schedule, light
duty assignments, and leave to recover from childbirth.

Interactive Process

When an employee requests an accommodation, employers must engage in a timely, good
faith interactive process with the employee to determine if the requested accommodation is
reasonable and, if not, discuss alternative reasonable accommodations that may be provided.

Complaints

Any person who believes they were discriminated against on this basis may file a complaint
with the Division of Human Rights or seek relief by filing a civil action in state court.

OFFICE OF THE ATTORNEY GENERAL

Division of Human Rights
202 North 9™ Street B .
Richmond, Virginia 23219 Il 3

WWWw.ag.virginia.gov
human_rights@oag.state.va.us
P: (804) 225-2292; F: (804) 225-3294
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Are you eligible to claim the EITC for 2020?

Here are the rules to claim the credit. ..

e Generally must be a U.S. citizen or resident alien all year

* Must work and have earned income

e Must have a Social Security number that is valid for employment
issued on or before the due date of the return (including

The EITC is for working people who earn extensions)

less than $56 844. This year, the amount of e May not have more than $3,650 of investment income (such as
. ’ ' A interest)

the credit you could receive is up to $6,660. . May not file as married filing separately

The amount of the credit depends on: e May not be a qualifying child of another person

e May not file Form 2555 (related to foreign earned income)
e whether you are single or married ) ) )
« if you have no children or the number of qualifying children you You have to file a federal income tax return to get the EITC even if

have you owe no tax or are not required to file. The EITC provides a boost
« the amount you earned to help pay your bills or save for a rainy day.

Did you meet the rules?

Just imagine what you could do with the EITC. If so, your earned income must be less than . ..
e $15,820 ($21,710 if married filing a joint return) with no qualifying
children
o $41,756 ($47,646 if married filing a joint return) with one qualifying
child
o $47,440 ($53,330 if married filing a joint return) with two qualifying
children

o $50,954 ($56,844 if married filing a joint return) with three or more
qualifying children

Special rules may apply for members of the U.S. Armed Forces
J in combat zones, members of the clergy, and those with disability
retirement income.

Do you have a qualifying child who lives with you?

To be a qualifying child for the credit . ..

e The child must meet the relationship, age, residency, and joint
return tests described at www.irs.gov/eitc or in Publication 596,
Earned Income Credit.

Did you double check your facts?

Here are common errors to avoid . . .

e Claiming a child as a qualifying child who does not meet the
relationship, age or residency tests

e Underreporting or overreporting income or expenses

e Filing as single or head of household when married

e Social Security number and last name mismatches

If you claim the EITC, the IRS can’t release your refund until mid-
February. Errors on the tax return can cause a delay in processing
your claim for the tax credits.

Life’s a little easier,with

Do you want help with the EITC?

Go online or call us toll free . ..

e Go to www.irs.gov/eitc for free information and to check out the
interactive EITC Assistant to see if you qualify for the credit and
estimate the amount of your EITC.

e Visit a Volunteer Income Tax Assistance (VITA) site for free tax
help and preparation. Go to www.irs.gov/VITA or call 1-800-906-
9887 to find a site.

e Use Free File at www.irs.gov/FreeFile for free online filing
through commercially available tax preparation software.

e Go to www.irs.gov/chooseataxpro to help locate a qualified tax
return preparer.

e Call 1-800-829-4059 if you have access to TTY/TDD equipment
for the hearing impaired.

earned income tax credit
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